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Topic 1 • Closing the Gender Pay Gap
Introduction
The Gender Pay Gap continues to be a persistent barrier in the fight to achieve global gender inequality. Despite decades of progress in women’s suffrage, women worldwide remain earning less than men for comparable work, reflecting systematic inequalities across labour markets. According to the Internation Labour Organization’s (ILO) 2018-2019 Global Wage Report, on average women earn approximately 20 percent less than man varying across countries and sectors (International Labour Organization, 2024). As well, the 2024 Global Gender Gap Report by the World Economic Forum (WEF) highlights that the overall economic equality remains distant with an estimate that it will take over 130 years to close the gender gaps at their current rate (Pal et al., 2024). The consistent unfairness clearly displays the importance of implementing effective changes to wage transparency, childcare access and workplace equity, so that change to longstanding systematic sexism can be amended. 
Definitions
Firstly, the Gender Pay Gap refers to the difference in earning between identifying men and women. The gap can be measured as unadjusted such as the basic difference without control factors or as adjusted, the difference calculated considering factors such as education, experience, or occupation (Ortiz-Ospina et al., 2024). Secondly, occupational segregation can be defined at the tendency for genders male or female to cluster in different types of jobs, in these cases- jobs often dominated by women are undervalued and paid a lesser wage. Third, pay transparency are policies that require employers to disclose salary information, complete wage audits and issue visible pay ranges. Finally, the informal economy describes employment outside of formal regulation. Informal sector workers are often excluded from wage surveys, especially in Africa and South Asia nation causing pay gaps to be more difficult to track adequately (Global Gender Pay Gap Ranking: Who’s Leading Now?, 2025).
Historical Background
Global efforts to lessen the Gender Pay Gap have been recorded, dating back to the mid 20th century. The ILO Equal Remuneration Convention (1951) established equal pay for equal work as a universal labour standard (International Labour Organization, 2024). Over time, states have also introduced equal pay laws, anti-discrimination legislation and mandates on reporting. On the contrary, many countries with large informal economies lack the resources to accurately monitor these systems meaning progress has be uneven among core, periphery and semi-periphery countries. 
Current Situation
Today, still nearly every country experience some form of gender pay disparity. The 2024 Global Gender Gap Index ranks 146 countries and found that global gender inequality has reached 68.5 percent, marking minimal improvement since previous years (Pal et al., 2024). While some countries have proven to see some progress, it remains to be seen that women are continuing to be underpaid compared to their male peers. Even more disturbingly, the World Bank’s Gender Data Portal reveals that many countries still have an absence of reliable gender labor data, especially in developing countries. This limits the effectiveness of policies and tracking wage equality (World Bank, n.d.). 
Questions to Consider
Occupational segregation shows that women seem to be overrepresented in sectors such as education, health, and domestic care. These areas historically pay less (Ortiz-Ospina et al., 2024). How might these structural patterns shape wage gaps?
The ILO identifies a concerning but constant “Motherhood Penalty”, where women see earning drop after having children due to limited protection policies post maternity leave, etc. Consider how the motherhood penalty might be an apparent but hidden systematic issue within organizations (International Labour Organization, 2024)?
Large informal economies seem to lead to inaccurate record keeping of wage gaps. Seeming to mis capture informal workers which leads to misunderstandings and estimations of inequalities (Global Gender Pay Gap Ranking: Who’s Leading Now?, 2025).  How might gender pay gaps worsen with accurate data, would this be helpful in correctly lessening the gap, what can be done to atone this?
Systematic and cultural norms around women’s roles such as caregiving and leadership abilities have created a longstanding economic disadvantage for women. How might these norms disadvantage women when it comes to policy making and many policy makers being male?
Topic 2 • STRENGTHENING SUPPORT SYSTEMS FOR WOMEN FACING DOMESTIC VIOLENCE
Introduction
One in three women worldwide experience physical and/or sexual violence within their lifetime, domestic violence is no longer a growing concern, but a global crisis faced by generations both past and present (UN Women, 2025). Exacerbated by economic instability, cultural stigma and limited protection within legal systems, domestic violence remains as prominent as it has been for years. The World Health Organization’s (WHO) 2025 report indicates that 840 million women around the globe have faced violence from a partner, displaying almost now improvement over the past two decades (Lifetime Toll: 840 Million Women Faced Partner or Sexual Violence, 2025). Furthermore, in 2024, 50,000 women and girls were reported killed by an intimate partner or family member, this correlates to approximately 137 women and girls daily (137 Women and Girls Killed Every Day by Intimate Partners or Family Members in 2024, 2024). Domestic violence is not only dangerous but deadly. Despite increased recognition and advocacy for survivors, funding is still not where it should be with only 0.2% of global aid directed towards preventative measures in 2022 (Lifetime Toll: 840 Million Women Faced Partner or Sexual Violence, 2025). Strengthening support systems for domestic violence survivors is vital to not only supporting those impacted but also advocating and educating women to prevent domestic violence rates from increasing. To progress these systems requires combined action to improve shelter, legal protections, reporting channels and survivor-centered services.
Definitions
Domestic Violence (DV) is the physical, sexual, emotional or psychological abuse enacted by a partner or family member. 
Intimate Partner Violence (IPV) is violence that is committed by a current or former intimate partner. 
Femicide is defined as the killing of women because of their gender. 
Support services can be referred to as shelters, crisis hotlines, legal aid, medical care and trained police responses that aid people affected by domestic violence. 
Historical Background
Domestic violence has plagued the global community for far too long. Measures to prevent the violence committed by partners or family members include commitments such as the Beijing Platform for Action (1995) which led to national mechanisms addressing these issues and other commitments made directly from governments to their individual states. 95 percent of national DV support systems and protections were created after 1995, meaning that they have only been active for a mere 30 some years (UN Women, 2025).  Over time, legal protections have expanded from a less than 1 percent of the worlds population in the 90’s to a great 90 percent in 2023, showing a clear desire by the large majority to end this type of suffering. Still, 10 percent of the world remains living in the absence of protections and fear of domestic violence (Pal et al., 2024).  
Current Situation
Although some improvement has been seen over the past decades, prevalence of DV remains high. Nearly 840 million women worldwide have faced partner or sexual violence and 316 million women have faced IPV in just the past year, along with the stigma that comes along with this type of violence, one can only imagine how the numbers might grow if survivors who might fear repercussions came forward as well (Lifetime Toll: 840 Million Women Faced Partner or Sexual Violence, 2025). As described in the introduction, the deadliness of DV remains clear and femicide a leading cause of female deaths. As well, the stigmas continue to impact survivors with fewer than 40 percent of survivors seeking help and less than 10 percent reporting the violence to police (Domestic Violence Statistics by Country 2025 | Key Facts, 2025). Finally, support systems remain lacking. Even with national measures to prevent and assist people affected by DV, there is a lack of coordination and economic barriers that frighten survivors into staying with survivors or speaking out. 
Questions to Consider
90 percent of countries has implemented laws to protect victims of domestic violence. How can governments improve theses systems and enforcements to ensure effectiveness?
Shelter and crisis support is critical to ensuring victims that they are safe but how can countries increase these measures such as safe shelters, emergency housing, and trauma-informed medical care? Are private women support organizations doing it better and how can the UN emulate this?
How can the UN secure sustainable funding to support these systems, especially with funding seeming to fall continuously?
Stigmas and cultural norms pressure survivors and discourage them from seeking help, what can the governments and global communities do to prevent this from barring survivors and victims from seeking help. 
In what way is data collection aiding or unhelpful in improving support systems?
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